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Lack of required education.

Fair assessment of foreign credentials against
Canadian standards.

Improve internship and work experience
opportunities linked to job placement/hiring.

Bridge programs supporting youth to stay in
school and get jobs.

Make trades more accessible (simplify
processes, develop program for migrants).

Funding (for example, micro—loons) and training
supports for women, girls, and families for social
enterprises and entrepreneurship.

Increase income supports to keep
up with inflation and cover basic
needs.

Provide consistent, reliable
access to good quality,
culturally relevant food by
supporting agencies that
supply it and encouraging
community business-
building.

Increase income supports.

Put more resources and creativity
into affordable, adequate, safe and
appropriate housing to meet urgent
need.

Fast-track initiatives already in
progress (such as Newcomer
Housing Project).
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Alternative English-
language programs.

Support youth to stay in
school.

Make trades more
accessible.



